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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

LALIT NARAYAN M THI LA UNI VERSI TY

Name of the head of the Institution

Prof essor Surendra Pratap Singh

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06272222428
Mobile no. 8544513251

Registered Email

gacl nmu@nai | . com

Alternate Email

ve@nmnu. ac.in

Address Kanmeshwar anagar
City/Town Dar bhanga
State/UT Bi har

Pincode 846008

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ml. Zeya Hai der

Phone no/Alternate Phone no.

06272222428

Mobile no.

9955038455

Registered Email

i gacl nnu@nmei | . com

Alternate Email

igac@nmu. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://I nmu. ac.in/upl oad/ agar dat a/ AQ
AR2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://I nmu. ac.in/upl oad/ Academ c¥%20Cal

ender / Acadenm c%0Cal endar _%02017-18.jp
g

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 70. 20 2005 20- May- 2005 19- May- 2010
2 B 2. 46 2015 25-Jun- 2015 24-Jun- 2020
6. Date of Establishment of IQAC 08- Apr - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di sast er Managenent for

17- Mar - 2018 200



http://lnmu.ac.in/upload/aqardata/AQAR2016-17.pdf
http://lnmu.ac.in/upload/aqardata/AQAR2016-17.pdf
http://lnmu.ac.in/upload/Academic%20Calender/Academic%20Calendar_%202017-18.jpg
http://lnmu.ac.in/upload/Academic%20Calender/Academic%20Calendar_%202017-18.jpg
http://lnmu.ac.in/upload/Academic%20Calender/Academic%20Calendar_%202017-18.jpg

Sust ai nabl e Devel opnent 2

Wor kshop on Revi sed 05-Jun-2018 100
Accreditation Franmework 1

of NAAC

Wor kshop on CBCS 27-Jun- 2018 119
organi zed 1

Manuscri pt Conservati on 21- Apr-2018 109
Centre at MKS Soci al 1

Science Institute and

Research Library

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To work on strategies and ensure the inplenentation of objectives to build the
institution that will stand as a beacon of light in the field of |earning.

| QAC ushering in continuous inprovenent of the institution by working out
intervention strategies to enhance quality.

Apart fromregul ar subm ssion of AQAR every year, the |1 QAC contributes to
submi ssion of institutional data in AlSHE by collecting and collating qualitative



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVrUm1HMldidjNQcnRLOHFjNHFUNnc9PSIsInZhbHVlIjoiMitkekZnSVZSZUNzcVRRdnN0YXR4VkU2S3BxYjBKMDZaWTVlc2FZemc3SllQcFlUTGpMM0ROdTZLRGg4VXM4dDVkTy9jU3A2T1Jtb2svR0Z5a2szRnFETnFzd2VTWGNvOVh5L1RUbkdSV289IiwibWFjIjoiYjU4ODA2ZTE4MmQ5M2EzNTNkMWJiZTNmODY0YTkyY2FiN2MwNjRmMTM3NGQ2NDNhZjJjMmNhNzI2MWUwZGFlMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlFWjFaU2liQTYxYlBtNFVSeGlFbFE9PSIsInZhbHVlIjoicUhOelZaVmhMUUF3UHZoVEFvMkNRV3BjOUI2MC9rU21YWkxzL1IzSHRhcEdwc3J0UisxaGNwb3JBcS9DMVdQcmg4aStVNVMrZXJFMUNtQ3dKTFJHR3c9PSIsIm1hYyI6IjEyNGUyNzYzNzEzOGRhYTAwNjE1NWI4MjE4OTgyN2M4OWMzMDkwZTNlMGU2M2UwNjQyNjFkYTIwZDU5ZDBlMGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/Postacc/Formation/23678_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNCREpJOTdLeVdrUitzWUNUK1BFVkE9PSIsInZhbHVlIjoiUitRVElXUjV6MGhGTW5PZ1pLTVVmMEkxNU5DNVByOVpaTWJmeURhNTlGbUx2VmxFUDdGZlduM1kzT29Ud0YwSExvUUtsS21zM1N6VUR3K1hoaENjOXc9PSIsIm1hYyI6IjJlOTI4MTNhNmJkNzI3ZGIxNzUzMzhjZmQ5ZjBlYmM5YzAzYjdmYTZlYzAwNmU1NGVhNWY3MGFmM2IzZmU5YjAiLCJ0YWciOiIifQ==

& quantitative data fromevery Department/ Centre of the University.

It inspired and made awar eness program anong students,

teachers and non-teachi ng

enpl oyees by focusing regul ati ons of CBCS through different workshops.

| QAC regul arly inspires the faculty nmenbers for
maj or & mnor research projects and publication of papers & books.

for

qual i ty-based research, to apply

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Maki ng of plans for 05 years to place
University at its new height inits
CGol den Jubil ee year in 2022

Pl an of Actions of the different
Academ ¢ Adm nistrative units have been
fornmulated its integration for
effective execution is very much in
process.

St rengt heni ng and nai ntaining the
academni ¢ enhancenent process of the
Academ c Units.

Execut ed several academni c progranms and
events including senm nars, workshops,
and synposi um on energing i ssues of
natural as well as social sciences.

Enrichment of Libraries particularly

| npl ementation i s going on by passing

engi neering lust for wonmen, planned for
its acadenmic and allied infra-based
upliftnent.

central library and its IT Operation the ways for | NFLIBNET connectivity and

and gl obal connection using Govt. of subscription of e-books, e-journals and

I ndi a and ot her networks. automati on of the books etc. available
in the | ab.

In view of the significance of WT, an |Signed MoUwith IIT Munbai to

facilitate nodern teaching and
practical training to the students of
B. Tech. & MCA cour ses.

Maki ng functional Career & Counselling
Cell & Pl acenent Cell to assist students
at the juncture of training &

enpl oynent .

Made functional the two cells to
acconplish its defined objectives in
short-run as well as |ong-run.

Al t oget her 4387 students got enpl oynent
t hrough Pl acenment Cell

Enhancenent and i nprovenent of basic
amenities to students and Researchers.

Usi ng funds received under RUSA and

ot her grants — new constructions have
been started besides there is a
proposal to start coffee canp. New
equi prents worth Rs. 1.7 Crore have

al so been provided to the departnents.
A big Examination Hall has al so been
const ruct ed.

Ti me bound execution of CBCS at UG and
PG | evel

It has been inplenented in PG I|evel
from 2018- 20 sessi on.

Pl ans to work on the issues recomended
by the NAAC Peer Teamin its last visit
in 2015 such as formation of Al umi
Associ ation, Introduction of Skil

Alumi Associ ati on has been made
functional and process started to get
regi stered the Alumi by naki ng Bye
Laws and other formalities. Also



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFLRkJjMTV0aUJ4TytiQnJTMStaWEE9PSIsInZhbHVlIjoiVFRDc0dXNUZiK2R0V0dPVWlNRTBJamo4SCtZNXZJZFQ5VmxwcHp0MHBpZjRQT3JQU2lrM2NRMjJhOTJtWVJwSlVGQjhwRWROckNqenZpRXZvNzFxTWc9PSIsIm1hYyI6ImE2NmI4NjYxY2Q1ZGViNWQ0NjZiNDdhN2VmMGM1YzQyMmM1YjY4ZjZhOGI3ZGExY2ViMDdjYTI5OTU4MjE0OWQiLCJ0YWciOiIifQ==

Devel opment courses etc.

uni versity has proceeded to | aunch new
courses. The teaching in Madhubani

Pai nting and Si kki Arts have been
started.

Enri chnment of Research
anenities/facilities to tone-up
research cul ture.

Departnental Laboratories and ot her
Research sites have been inproved for
research activities of Students,
Resear chers and Faculty Menbers. A
central i sed Research Centre is under-
construction and it is in advance

st age.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 04- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Uni versity has a wor ki ng Managenent
Informati on System that will soon
becone functional on cloud based

Uni versity I nformation Managenent
System (U MS). The information
managenent system of the University is
operational both in offline and online
node. The main nodul es of this porta
whi ch has been working at present are
Student Adm ssion Finance and

Exam nation. The University al so
follows the guidelines of online

adm ssions and enrol nent of students
for all its 43 Constituent and
Affiliated Colleges. In the adm ssion
process, it nonitors student’s

adm ssi on and manages online subm ssion
of forms, executes exani nations and
corroborates results. The policy
formul ati on for adm ssion to various
programes is nonitored by the

Admi ssion Conmmittee of the University.
Merit List is prepared keeping in mnd



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFOQlVaRWVCR2xscGV2YkxhekhYSFE9PSIsInZhbHVlIjoiUEo5cFJVS3R5eHRVWHdzek00VW9MZEFjelc5aExlTHhLbWd0Q0NleVQ2dGxLdHVldHhCd1VJUS9zZy9tNmlXZCIsIm1hYyI6IjQ5YzgxMDFlMTQ5MTkwZWI4OTYyMjYzNjc5MGJmMmYwYjNiMzFhMWU1ZTIwY2QzZDM3NTczMDYwN2Y1MjhhNzgiLCJ0YWciOiIifQ==

coordi nated action

Uni versity.

the reservation policy of the
Gover nnent of Bi har.
Conmittee ensures the transparency of
the information. The University
Managenent System has follow ng inbuilt
nodern t echnol ogi es such as secured
online paynent gateway in filling the
adm ssion and exam nation form online.
It conputerizes the conpl ete student
lifecycle and the University

Exam nati on. The attendance for
teachers and nonteaching staffs is
bei ng done through the Bio nmetric
System and the data conpil ed regarding
the Leaves and absence of teaching as
wel | as the nonteaching is centrally
nmoni tored. The managenent of University
office is done offline through regul ar
nmeeting of officials and staffs.
Managenent of I nformation both online
and offline has provided a new i npetus
to devel op areas which are nore
enconpassi ng and supportive to devel op
inter and nultidisciplinary culture and
Si nce const ant

nmoni tori ng and coordi nati on are very
essential, the University is highly
conscious of quality enhancenent and
qual ity sustenance at
progress of technology in keeping with
ot her autononous institutions. The

Uni versity systemis very hierarchal
for which a proper coordination anpong
different officials is required for
timely and effectively conpl etion of
the work. The University is also part
of the MS of the Governnent of Bi har
for availing free internet facility for
all its stakehol ders including
students. It has been extensively used
by the students and staffs. It hel ped
reduci ng the cost and burden of the

The Adm ssion

par with the

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

NI L

NI L

Ni Il

No f

il e upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year




Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

MSc

Chemi stry

01/07/ 2017

CHE 511:
Advances in
Chem stry

01/ 07/ 2017

Chemi stry

01/07/ 2017

CHE 531:
Application of
Spect roscopy

01/ 07/ 2017

Chemi stry

01/07/ 2017

CHE 532:
Bi ochemi stry

01/ 07/ 2017

Chem stry

01/ 07/ 2017

CHE 533:
Envi ronnent al
and Anal yti cal

Chem stry

01/ 07/ 2017

Chem stry

01/07/ 2017

CHE 541:
Organi c
Chemi stry
Speci al

01/ 07/ 2017

Mat hemati cs

01/07/ 2017

VAT 541:
Programm ng in
C

01/ 07/ 2017

Mat hemati cs

01/07/ 2017

MAT 542:
bject Oriented
Pr ogramm ng
(Ctt)

01/ 07/ 2017

Mat hemati cs

01/ 07/ 2017

MAT 542:
l'i near
programi ng

Non-

01/ 07/ 2017

Physi cs

01/07/ 2017

PHY 533:
COVPUTATI ONAL
PHYSI CS &
PROGRAMM NG

01/ 07/ 2017

Physi cs

01/ 07/ 2017

ENG 514:
Language and
Li ngui stics

01/ 07/ 2017

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBC Bot any 01/ 07/ 2017
VBC Cheni stry 01/ 07/ 2017



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJEYUdJUWs2RTkyTU44UlVDWXpTSXc9PSIsInZhbHVlIjoiQzQ0SWNDaE10NTA2WDd1UW5hWDRXeFJiTzdQODJHdjFYQVg2MXcwTTllVlNrMFlzUTFReVppbDBHTit6WFFTWEtFTDE0eDRPcjF0aEpIMHpJSm03dnlhSWN1YXl1cEJ1RHZ2NDc1NzIvNzdGT3U1cG40cVI5VG45VW10TEc5cVciLCJtYWMiOiI2NTQwMWI4YzkxY2YwNDAzMDg1YmJjMjMxNGQ0NTg4ODU4YTA4ZjQzNTUwNmQ5ZTkyYWYxYWU4ZmFhZTBiYzcyIiwidGFnIjoiIn0=

Mat hermat i cs 01/ 07/ 2017

Physi cs 01/ 07/ 2017

Zool ogy 01/ 07/ 2017

Ancient Indian History 01/ 07/ 2017
& Culture

Economi cs 01/ 07/ 2017

Geogr aphy 01/ 07/ 2017

H story 01/ 07/ 2017

Hone Sci ence

01/ 07/ 2017

Political Science

01/ 07/ 2017

Psychol ogy 01/ 07/ 2017
Soci ol ogy 01/ 07/ 2017
Engl i sh 01/ 07/ 2017
Hi ndi 01/ 07/ 2017
Maithili 01/ 07/ 2017
Phi | osophy 01/ 07/ 2017
Sanskri t 01/ 07/ 2017
Ur du 01/ 07/ 2017
Dramati cs 01/ 07/ 2017
Musi ¢ 01/ 07/ 2017
Conmmer ce 01/ 07/ 2017

2|0|5|5|5|5|3|5|5|5|5|5|3|5|5|5|5| 5|8|B|?

Mast er of Busi ness
Adm ni stration

01/ 07/ 2017

BEd Bachel or of Education 01/ 07/ 2017

BLi bSc Bachel or of Library and 01/ 07/ 2017
i nformation Science

BTech Conmput er Sci ence 01/ 07/ 2017

BTech I nformati on Technol ogy 01/ 07/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nstrunental Misic
( Pakhawaj )

Certificate Course in 05/ 06/ 2015 27
Mthila Painting
Certificate Course in 23/ 05/ 2017 15
Acting
Certificate Course in 05/ 06/ 2015 0
Mthila Fol k Music
Certificate Course in 23/ 05/ 2017 0
I nstrunental Misic
(Flute)
Certificate Course in 23/ 05/ 2017 0




Certificate Course in 23/ 05/ 2017 0
I nstrunental Misic

( Har moni um
Certificate Course in 23/ 05/ 2017 0
| nstrunental Misic
(Tabl a)
Certificate Course in 01/ 07/ 2015 14

Journal i sm and Mass
Communi cati on

Certificate course in 01/07/ 2014 0
forei gn | anguage
Certificate Course in 01/07/ 2016 35

Yogi ¢ Sci ence

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Anci ent Indian History 9
& Culture

VA Hi story 63
VA Econonmi cs 45
VA CGeogr aphy 55
VA Political Science 32
VA Mai t hili 8
VA Sanskri t 7
VA Musi ¢ 38
VA Dranmati cs 42

MCom Conmer ce 110

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur University has practice to obtain, analyze and use feedback fromdifferent
st akehol ders for the desired purposes. The obvious objective is to nminimze the
gap between the cherished-objective of teaching-Iearning and actual
performances at the grass roots. For this, we have designed a feedback form

i ncorporating key questions on the issues of the objective of the teaching-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc2Sy9RRVhDQ2o4ZlQ3ZWlXY0NBREE9PSIsInZhbHVlIjoiWFZFaVlNamU1czdNNGZLTmU3V3NjVGU2TTdUTVIyNzdMK2tqV1pEZW5GQXUrcDJXbFo2OXdVaVNFWEpZdHc5WkhqUGhydzVkL2ZUSGdWeVdENkZrUjluQ1NudUF6YjJxbVkyckdaczJJd0E9IiwibWFjIjoiZDgxOGY3YTRlNmEyNGJmYzMyMjNmNTI4ZDY1M2FlNDE2YmQ3NzhmYTY4YTVmZmViZGU1MDYwNDgyYzBhNjNmMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVHUTJocHNuaWh0YWgrc2xpWXdxVVE9PSIsInZhbHVlIjoiL3VzeThpeGc4bXJPTERDY0RoeGlicWNsNXNBUFlyRWUzNW5wc0xIZFpUNXNNVDBmQnMxSCtjOUdMS3FkcVVaK1E5YVRpbG5jVW9mSW8yVXZ4b2k3T0hoK2NXQ2VYZG1ONmh0cERKUnE3Z009IiwibWFjIjoiNmQwZmJiN2NiMjQ3ZjMyYTcxOGFiMzkwNjg0MjhkMzJjOWMyZGFkOTFkYmE1YzZkZTA2NGQ0ZWE5Y2NkYTU4YiIsInRhZyI6IiJ9

and further

neasur es.

| earni ng process,
needed to be taken to make the progresses better.
how wel |

online and so,
obt ai ni ng feedback, we at
then upload it on University website.
Departnments/Institutions,

role in the overall

for

perusal ,

contained in feedback formwork at three |evels viz.
/ under st ood, how was the process of delivering the tasks and personal
eval uation and constructive comments thereon.
CGoogle formis made avail able on the University website.
| QAC and its team anal yze it,

Al'l

progresses made toward such objectives and what activities
t he questions
task is perforned

The node of the feedback has been

After

prepare report on and
We al so cormunicate it to each and every
consi deration and further
The aforenentioned practice followed by the University helps in
achi evi ng defined objectives of taking feedback. The | QAC pl ays si gnificant
process and tries its best to use it for the broader

corrective

pur pose of quality enhancenment. Qur academic units i.e. the University
Departnents and other Institutions contribute their due for a holistic success
of the endeavor.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc M Sc. (BOT) 72 178 6
VBC M Sc. (CHE) 72 779 58
MSc M Sc. (PHY) 72 1134 67
MSc M Sc. (MAT) 72 1543 74
VBc M Sc. (Z00 72 1008 68
VA M A. (DRA) 60 75 57
VA M A, (MJS) 60 41 32
VA M A. (ECO 120 361 37
VA M A (ENG 120 480 57
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 761 1816 27 111 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
138 138 90 65 32 15



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNUQ2hCSytiYnltOTJYeGR4dldiTWc9PSIsInZhbHVlIjoiQUUxSE5BekRVRTh4SHMyTk1OeDVSVmlXTitXTkozaS9Kb0V6N3V6V25PN01rd0FWTzY3QWtzMXg1K3l5SkJpdmU3Ni9pWFRWZmVMcXRadEhMQ25qVVE9PSIsIm1hYyI6ImE1NmZkYzM5NmNkNjE4MTkwNmE2MjA5YzVlOGYzZWNlOGIxODlkMDY0NTJkZWY5NTliYzY1NTE2OWU2MGU5ZTMiLCJ0YWciOiIifQ==

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available in Lalit Narayan Mithila University, Darbhanga, at different levels:
academic, personal, psycho-social support, professional, career counseling and other services. The students are
mentored at the time of admissions on the nature and prospects of the discipline that they wish to choose. The

new entrants are mentored at the time of Orientation. In addition, Tutorial Classes and Student Faculty

Committee meetings are important forums that facilitate one-to-one interaction between the mentor-mentee. In
the Tutorial Classes, the teachers meet smaller groups of students to help them in resolving their curricular and
other academic needs. In these classes, the students can discuss their academic and discipline related problems
without any hesitation or peer pressure. Tutorial Classes are significantly valuable for slow learners and Hindi
medium students. More importantly, the faculty mentors the students on matters related to higher studies,

choosing an option for the future and/or any support or guidance for their different entrance tests. Students of all
Departments are mentored by their teachers to organize, interact and lead the Society. The mentor not only as a

coach and a role model and provide advice to enhance the mentee’s professional performance and
development but also Function as an advisor/ cultivator that seeks to assist the mentee in personal development
that contributes in maintaining societal harmony. The Mentor: « Keeps contact details of students in form of

whatsapp groups. ¢ Provides information about students to other teachers whenever required. « Counsels
Students whenever required. » Maintains discipline among students Role of Mentee « Mentees are responsible
for gaining their mentors trust and confidence by interacting morally, ethically and collegially so as to value the
mentors time, professional and personal commitments. « Mentees roles will depend on their need, academic
experience and the nature of the mentoring relationship Duties of a Mentee: » Devote time to the mentoring
relationship and interacting often with the mentor. « Take full advantage of opportunities provided by the mentor.
» Keep the mentor informed of academic progress, successes, challenges and other concerns. The progress of
mentee in terms of learning, overall performance and progressive transformations are looked in to by the mentor.
Through the assessment, recorded in suitable documents, the mentor mentee interaction using cause and effect
technique are used to arrive at future course of actions for aspects that have not yet been accomplished. The
mentor provides information on various schemes and topics that could eliminate the weaknesses and together
they are actively involved in learning various aspects: mentor, learns about how best to see his mentee improve,
and mentee, in all aspects suggested by the mentor. Based on clear understanding of need and expectation of

the mentee is of greater essence to establish a sensible connection. Similarly Extension Activities like NSS,
NCC, Community Outreach Programs, Extra-Curricular Activities and Students Union have faculty mentors who
advise and guide the students in organizational and leadership qualities and building peer rapport and interaction
within these societies. In addition to mentoring by their respective teachers, the

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2577 138

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
166 138 28 0 117
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. N K Agrawal Pr of essor The educati onal
standard and
testing Award
2017 Dr. N K Agrawal Pr of essor Worl d environnent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBSeTdnZHdxT1ZXaTRnMWtZYVFMQkE9PSIsInZhbHVlIjoicU5FdjlBc0N5Q2xJTVUrR2FYbFAzUVpVeWk4YWVTMG0rdEwxdEIrQ3NaMnRnMXNxZjhxcWQyWlNoN3Q4OE0yaE9ZL0Uwa3M3dTJybVRGMHhEK2wyMXc9PSIsIm1hYyI6IjA0MDA4OTQ0ZWE4ZjRhY2Y1ZWFlNDFjMmJlMzc5MTFkMDdhNjczZTQ1ZDRlY2U4MTA4M2VlZjljNGVkYjdmNDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijc3U3MyRWhlaXBqeU56aXVaNlBDVnc9PSIsInZhbHVlIjoiaXRhOTBOWUEySndaMGdXYTZKYnJpNkRFS0hkTDZGUjFPZW93YzZBU0d3VUJQNThTMTdKSmdjOWJSSVpuam5FZjA1VXlmR2U3TmZtOEszUjVwaUg1clE9PSIsIm1hYyI6IjU2NjBjY2NhMjU1M2QzYzdmZDBkMGEwOWZiNmU5NjU3N2ZkYzIwZGI3N2E3NTczNzhlZWJiZGJiNGNjN2Q2MjEiLCJ0YWciOiIifQ==

and
I'ivelihood(VEAL)
Awar d
2017 Dr. N K Agrawal Pr of essor Nat i onal
educat i onal
excel | ence Award
2017 Dr. N K Agrawal Pr of essor RTI Institute of
| ndi a
2018 Dr. N K Agrawal Pr of essor Nat i onal RTI
Pronoti on Award
2018 Dr. N K Agrawal Pr of essor Nat i onal
educat i onal
excel | ence Award
2018 Prof. Manas Di rector Padma Shri
Bi hari Vernma
2018 Prof. A K Singh Pr of essor At al Shi kshak
Samman
2018 Dr Chandra Bhanu Pr of essor SHI KSHAK SHRI
Pd. Singh AWARD

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MSc M Sc. (MAT) (Y 19/ 11/ 2018 30/ 11/ 2018

VBc M Sc. (Z0O IV 19/11/ 2018 30/ 11/ 2018

MSc M Sc. (PHY) IV 19/ 11/ 2018 30/ 11/ 2018

MSc M Sc. (BOT) IV 19/ 11/ 2018 30/ 11/ 2018

MsSc M Sc. (CHEM IV 19/ 11/ 2018 30/ 11/ 2018

VA M A. (ENG IV 19/ 11/ 2018 30/ 11/ 2018

VA MA. (HN) IV 19/ 11/ 2018 30/ 11/ 2018

VA M A. (PSY) IV 19/11/ 2018 30/ 11/ 2018

MA MA (HS) IV 19/ 11/ 2018 30/ 11/ 2018

VA M A. ( URDU) IV 19/ 11/ 2018 30/ 11/ 2018

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 1199 Nill

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
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institution are stated and displayed in website of the institution (to provide the weblink)

http://lnmu.ac.in/course
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

B. Tech. BTech CSE, IT 109 109 100

B. Ed BEd Educati on 100 100 100

BLI S BLi bl Sc BLI'S 140 138 98
M Sc. VSc 81 81 100
( MAT) Mat hemat i cs

M Sc. VBc Physi cs 59 59 100
(PHY)

M Sc. VSc Chem stry 47 47 100
(CHE)

M Sc. Msc Zool ogy 61 61 100
(ZO&O)

M Sc. MSc Bot any 5 5 100
(BAM)

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://lnmu.ac.in/ssr-report

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Anand 43 Annual 19/ 02/ 2017 UuGgCcC
Prakash CGupta Conf er ence,
Bhartiya Hi ndi
Pari shad,
Al | ahabad
Nat i onal Dr. Anand 44 Annual 19/ 02/ 2017 UGC
Prakash Gupta Conf erence,
Bhartiya Hi ndi
Pari shad,
Al | ahabad

Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency



http://lnmu.ac.in/course
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZXbENEUGhmK1NOQnZsMkE5QzlzdUE9PSIsInZhbHVlIjoicjc0R3hjQ2pYMGs4U3JKUWxFbUJPM0NDSHZRRGQxVGJZRHJoUE1nTUloM2cwWXpIL0JBN1hQbUlQeXdEY3Rwc0RuYXdTbnhPOVZ5NGttVXh0c2dUam5qMW5JSWFNdVZlbWR0S0JENkljTzg9IiwibWFjIjoiMjA5ODFmOGY3NDMyNmFhNTFhNGE3ZjBjZTBhMmM1ZTJhZmQ5NWQyZjRkNzU5MmY4YjU5NjAxYTkxNTA3NThlMSIsInRhZyI6IiJ9
http://lnmu.ac.in/ssr-report
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBtWVhiRE12VTlsN0NDaVdmNlZYNnc9PSIsInZhbHVlIjoiK1QzbGVkeGZzVE1sRHVtN0NDQURGK3JVU3JiVkFoTExLVWozYWF0R0NoQjdDNW95TTZaVVp0bjZFNURvTVozT3FsUnViamxrb1R5dFd4OXgvcUdDNkNoU3B3aERBaDEwMnFtYzdnSnVNSVE9IiwibWFjIjoiODZhNmY4YWNkYWViYWMwNDQxOTFjNDcxZThkZDM5NDk4MzEzYjQ2ZWFjZGZmMDgwNjg2Zjg4MWFiYzUyYTI2YSIsInRhZyI6IiJ9

JRF

5475

UuGgcC

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC 2.3 1.9
Proj ects
Vi ew Upl oaded File

3.3 — Innovation Ecosystem

practices during the year

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

UGC Sponsored Nation
Sem nar on Di saster
managenment for
Sust ai nabl e Devel opnent

Ceogr aphy

17/ 03/ 2018

Mukti bodh - trilochan
j anmashat ee sanmaar oh

Hi ndi

15/ 03/ 2018

Premachandr | ayantee
samaar oh sangosht hee-
premachandr kee
praasangi kat a

Hi ndi

31/ 07/ 2017

Vi shesh vyaakhyaan -
‘ bhakti kaavy kee | ok
chetana’ - chait heeraam
yadav

Hi ndi

09/ 08/ 2017

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NAAC Peer Prof. B. B. UcC 01/ 06/ 2017 Teacher
Team Menber L. Das
Coor di nat or
The Dr. N K Nat i onal 01/ 08/ 2017 Teacher
educat i onal Agr awnal Institute of
standard and cl eanl i ness
testing Award education and
Rsearch, New
del hi
Wrl d Dr. N K Conf ederati on 03/ 10/ 2017 Teacher
envi ronnment and Agr awnal of Indian
['ivelihood( WEAL Uni versities
) Award
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
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NI L NI L

NI L

NiTl

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

AlH

1

Bi ot echnol ogy

Chemi stry

Economi cs

Engl i sh

3
3
4
4

CGeogr aphy

[N
(o]

Hi ndi

H story

Hone Sci ence

Mai t hi |

Managenent

Physi cs

Political Science

Psychol ogy

Soci ol ogy

Ur du

Zool ogy

MY ENYN Y IS B =S N N S

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Chemi stry 9 4
Nat i onal Economi cs 3 4.5
Nat i onal Engl i sh 4 2.35
Nat i onal Geogr aphy 2 0
Nat i onal Hi ndi 6 0
Nat i onal Home Sci ence 1 5.2
Nat i onal Commrer ce and 6 .5
Busni ess
Admi ni stration
Nat i onal Mat hemat i cs 2.02
Nat i onal Zool ogy 4 3.52
Nat i onal Physi cs 2 . 96

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of

Publication
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Chem stry 7
Engl i sh 2
Hi ndi 2

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

00

Nill

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Fl uoresc Dr. RSC 2017 15 BHU, 15
ei n hydraz | Abhi shek Advances Var anasi ,
one based Rai uP
supr anol ec
ul ar archi
tectures,
nol ecul ar
recognitio
n,
sequenti al
| ogi c
operation
and cell
i magi ng
Serum Dr. Jour nal 2017 10 Centre 10
albumn in Vi kash of for
teraction |Kumar Sonu | Mol ecul ar Advanced
with Li qui ds Studies in
xant hi ne Chemi stry,
drugs at Nor t h-
nano-bi o i Eastern
nt erf aces: Hi Il Unive
A conbi ned rsity,
nmul ti-spec Shil I ong
troscopic 793 022
and I ndi a
nol ecul ar
nodel | i ng
approach
| mpact Dr. I M5 Mant 2017 2 2
of Di vakar han: The Depart nent
Know edge- Jha Jour nal of of
Based Agri Managenent Conmmer ce
cul ture , Conput er and
(e- Agricu Sci ence Busni ess a
[ture) on dm ni strat
I ndi an ion, LNWMJ
Far ners Dar bhanga
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Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fl uor esc Dr . RSC 2017 7 15 BHU,
ein hydraz | Abhi shek Advances Var anasi ,
one based Rai uP
supr anol ec
ul ar archi
tectures,
nmol ecul ar
recognitio
n,
sequenti al
| ogi c
operation
and cell
i magi ng
Serum Dr. Jour nal 2017 6 15 Centre
al bumn in Vi kash of for
teraction |Kumar Sonu | Mol ecul ar Advanced
with Li qui ds Studies in
xant hi ne Cheni stry,
drugs at Nor t h-
nano-bi o i Eastern
nterfaces: Hi Il Unive
A conbi ned rsity,
nmul ti-spec Shi | I ong
troscopic 793 022,
and I ndi a
nol ecul ar
nodel | i ng
appr oach
| mpact Dr. | M5 Mant 2017 2 4
of Di vakar han: The Depart ment
Know edge- Jha Jour nal of of
Based Agri Managenent Conmer ce
culture , Conput er and
(e- Agricu Sci ence Busni ess a
[ture) on dm ni strat
I ndi an ion, LNMJ,
Far mer s Dar bhanga
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 5 25 37 15
nar s/ Wor kshops
Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year
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Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NI L NI L NI L 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Fl ood Relief camp NSS 4 25
Bi har Di was NSS 15 65
Sem nar on Wbnen NSS 15 80
Enmpower ment
Trai ni ng Canp NSS and Al DS 10 105
Control Society
Sar dar NSS 14 102
Val | abhbhai Pat el
Jyanti
Republ i ¢ Day NSS 5 41
Par ade Preparation
Swachat a Abhi yaan NSS 25 120
Swam Vi vakanand NSS 5 45
152 Jayanti
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Psychol ogy

agency activites activites
Nar coti cs Uni versirty Worl d Ant - 4 41
schene Depart ment of Tobacco Day
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CGender issue

enpower nent

Uni versirty Nat i onal 6
Depart nment of Seni nar on
Soci ol ogy Wonen

110

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Trai ni ng C DAC Astric 01/ 06/ 2018 30/ 12/ 2019 108
Advanced Centre of
Conputi ng Excel | ence
Trai ni ng Cont act :
School for Pr abhat
training and Si nha,
capacity Di rector
building in Mobil e 91
| T/ICT/ 1 TeS | 94310 17775
donai ns.
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Astric Centre of 06/ 04/ 2018 C DAC Advanced 108
Excel | ence Conputing Training
School for training
and capacity
building in
| T/1CT/ I TeS
domai ns.
Dr. Zakir Hussain 05/ 02/ 2018 Facul ty 15
Teachers Traini ng pr of essi onal
Col | ege. Benta devel opnment and
Chowk, Skill training
Laheri asar ai ,
Dar bhanga
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
593440000 24533006
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nurmber of inportant equi pments Exi sti ng
purchased (G eater than 1-0 | akh)
during the current year
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill NA 2017
NA Nill NA 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 51027 18055000 13973 4945000 65000 23000000
Books
27017 11677600 10000 4322400 37017 16000000
Ref erence
Books
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Jour nal s 85 0 5 0 90 0
CD & 65 Nl 15 Ni Tl 80 Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA N
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 224 8 90 2 2 130 21 100 0
g
Added 0 0 0 0 0 13 0 0 0
Tot al 224 8 90 2 2 143 21 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

00 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

42500000 69248150 30965000 267789601. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are well defined and established systens and procedures for
and utilising physical, academ ¢ and support facilities -
sports compl ex, conputers, classroonms. Annual budget

mai nt enance of physical and academi c facilities.
Physi cal I nfrastructure and Laboratory For nmintenance, the University enploys a
three-tiered system Al University infrastructure are naintained by the
Engi neering section led by a team of nenbers headed by Vice chancellor. The
engi neering section is also in charge of the repair and nai ntenance of the
Uni versity buil dings, power supply and connections fromthe universitys

mai nt ai ni ng

| aboratory, library,

is allocated for proper
1. Maintenance of
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mai nt enance fund. The University departnents’ physical and
acadeni ci nfrastructure including classroons and | aboratories, are maintai ned by
i ndi vi dual departnments. It is also in charge of the maintenance of |aboratories
and all new equi pnent are stocked after proper verification and records
keepi ng. The Estate O fice is responsible for keeping track of the Universitys
| ands and buil dings, as well as dealing with various processes for space
di stribution on canpus, such as assignnent of university housing as needed. |t
takes care of housekeeping of the physical facilitiesincluding care of green
initiatives and nai ntenance of the University gardens, parks, sport
grounds/fields, lIawns and | akes of the University. Services of caretakers are
al so taken to assist in the maintenance, preservation and upkeep of the | awns,
gardens and | akes of university canpus. 2. Library The Central library, MKSISSR
library and ot her department/centre libraries are well organized automated for
house- keepi ng operations enploying various skilled staff. Recently, library
underwent a physical transformation generating nore space for readers’ section
and devel opnent of e-library for students and researchers for browsing web
data. Provisions for new acadenmic facilities like braille Iab for visua
di vyangj ans and dedi cated section for Gandhi an studi es has been recently
included in central library. Central Library is also provided with
responsibility of plagiarismdetection of thesis and upl oading data on research
web portals |ike e-ShodhSi ndhu and Shodhganga. It al so provides plagiarism
rel ated support to all departnments of the University. The nmai ntenance work |ike
stacki ng and shel vi ng, binding, database updating, and conservation under a
budget ary provision are perfornmed under regular basis. Provision for
devel opnment and mmi nt enance of e-content is also underway. University
subscribes a large o print circulars in English and H ndi which are
mai nt ai nedas archives. 3. Sports Facilities Sports departnment is in charge of
mai nt enance of sports conpl ex and Nagendra Jha Stadiumetc. It is here under
whi ch annual coaching plan, nentoring and ground services in the form of
football field and kabbadi court is nade available to the students. The sports
compl ex has a well-mai ntai ned gymmasiumw th nodern fitness equi pment, table
tennis practice hall. The stadium has well marked tracks, pull-ups bars and has
wel I mai ntai ned pitches and poles for cricket and football matches. Budgetary
provi sion for new stadiuns along with the extension of gymasiuminfrastructure
is ensured. 4. Devel opnent and support facilities The Devel opnment O fice is in
charge of purchase and procurenent issues and procedures, such as e-tenders. It
al so keeps track of the universitys infrastructure and ot her val uables, as well
as dealing with annual maintenance contracts

https://Inmu.ac.in/upload/Policies/INFRASTRUCTURE%20MAINTENANCE%20POLICY.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal NSP, Bi har CGovt. 948 2309120
Scheme
b) I nternati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://lnmu.ac.in/upload/Policies/INFRASTRUCTURE%20MAINTENANCE%20POLICY.pdf

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Resear ch 28/ 03/ 2018 40 Dept of
Met hodol ogy: | ssues Psychol ogy, LNWJ
and Rel evance Dar bhanga
Gender Equality 19/ 05/ 2018 38 Gender
i n Educati on Sensati sati on Dept
of Mus Dra, LNWUJ
Dar bhanga
Represent ati on of 12/ 05/ 2018 50 Dept of Hone
Wnen in the 21st Sci ence, LNWUJ
Century Dar bhanga
Human Ri ghts: 25/ 05/ 2018 54 Dept of Political
Concepts Chal | enges Sci ence, LNWJ
Dar bhanga
Wonent 29/ 05/ 2018 49 Dept of
Enpower nent Soci ol ogy, LNWUJ
Dar bhanga
Modern Tenders in 29/ 05/ 2018 22 Dept of
Bi ot echnol ogy Bi ot echnol ogy, LNMJ
Resear ch Dar bhanga
Revi sed 06/ 05/ 2018 70 Meeting Hall,
Assessnent LNMU Dar bhanga
Fr amewor k

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Pr ak 44 44 5 5
Pri ksha
Par si kshan
Bi har Covt.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
7 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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Uni versity
Level
Empl oynent
cum
Pr of essi onal
Qui dance
Fair

984 64 Ni | 0 0

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 42 LNV PG LNV PHD
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 7
Any O her 97

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
East Zone Inter Uni. Zonal Level 12
Kabbadi Tour nanent
2017-18
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 East Nat i onal 1 Nill LNMUJ Spo Shubham
Zone Inter rts/ 60 Kurmar
Uni versity
Badni nt on
(M Chanpi
onshi p
2017 East Nat i onal 1 Nill LNMUJ Spo Shi vam
Zone Inter rts/ 61 Kumar
Uni versity
Badmni nt on
(M Chanpi
onshi p
2017 East Nat i onal 1 Nill LNMUJ Spo Shubham
Zone Inter rts/ 62
Uni versity
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Badni nt on

(M Chanpi
onshi p

2017 East Nat i onal 1 Nill LNMUJ Spo Rakesh
Zone Inter rts/ 63 Ranj an
Uni versity
Badmi nt on
(M Chanpi
onshi p

2017 East Nat i onal 1 Nill LNMUJ/ Spo Anki t
Zone I nter rts/ 64 Kumar
Uni versity
Badmi nt on
(M Chanpi
onship

2017 East Nat i onal 1 Nill LNMUJ Spo Sum t
Zone I nter rts/ 65 Kumar
Uni versity Si ngh
Badmi nt on
(M Chanpi
onshi p

2017 East Nat i onal 1 Nill LNMUJ Spo Par u
Zone | nter rts/ 14 Priya
Uni versity
Kabaddi
(W

Tour nanent

Nill East Nat i onal 1 Ni |l LNMUJ/ Spo Pooj a
Zone Inter rts/ 15 Kurrar
Uni versity
Kabaddi
(W

Tour nanent

Nill East Nat i onal 1 Ni Il LNMJ Spo Ruchi ka
Zone | nter rts/ 16 Kunar i
Uni versity
Kabaddi
(W

Tour nament

Nill East Nat i onal 1 Ni Il LNMJ Spo Anupam
Zone Inter rts/ 17 Kumar
Uni versity
Kabaddi
(W

Tour nament

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The el ected student council being the connecting |ink between the University
adm ni stration and students provides an all inclusive platformand stage for
students to train thensel ves for neeting unfor seen challenges in their life.
Their representation in the academ c and adninistrative bodies of the
University |like Senate, | QAC, departnmental council, NSS enable themto get hold
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of the nuances and nitty gritty of |eadership in a subtle manner. It was after
four decades, the election for student council of the University held by the
order of H's Excellency, the Chancellor of Universities. The Honbl e Chancell or
expressed his happi ness on successful conduction of election. The office
bearers and the nmenbers of the council are chosen fromthe pool of neritorious
students belonging to all the faculties and departnents of the University. As a
representative body of the students of Mthila University it is instrunental in
bringing students related issues to the notice of the concerned authorities for
their pronpt redressal. The council is actively involved in the student centric
activities viz adm ssion, exam nation, schol arship, curriculum devel opnent,
student wel fare and contenporary issues relevant to the students. The
overwhel m ng presence of the council in the cultural and sports activities has
been appreci ated and appl auded. It endeavors to instill and incul cate anong the
students the values and virtues of a responsible citizen by common rating the
birth anniversaries of the National heroes by observing | ndependence day,
Republic day, Earth day, World Environnment day, Human Ri ghts Day, Constitution
Day, National Youth Day, Fresher Welcome and Farewel |. Besides, the counci
| ead the university students in the Youth Festivals at the state and nati onal
level .It also actively carry out ecol ogi cal awareness through plantation on the
Worl d Environment day. The council has organi zed Chhatra adalat to ook into
their problens.lt also carried out cleanliness programe in the whole canmpus of
the University. The council is well aware of its social obligations and has
pl ayed stellar role in ensuring students participation in canpai gn agai nst
crime agai nst wonen, drug addiction celebrating anti tobacco day. During the
out break of Pandem c the council lead fromthe front. The council has
successfully carried out Gender Sensitization activities in the canpus. It has
been playing a significant role in tandemw th the Dean of Social Wlfare to
ensure fee concession and schol arshi p under various schenmes for neritorious yet
deprived and poverty stricker students to realize their cherished dream of
pur sui ng hi gher education in order to excel in life. Last but not the |east the
council presence is manifested in nmaking an aura of peace and harmony in the
canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

108

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization The University has been created and functions under the
provi sions of the Bihar State Universities Act, 1976. Practice of
Decentralisation is having its own significance in the organization. The Acts
outlines rules, regulations in nost explicit manner. The University has a clear




adm ni strative hierarchy conprising conmttees and cells operating at
Departnental |evel, Research Council, Acadenic Council, the Senate and
Syndi cat e, the highest decision-naking body with the Vice-Chancellor as the
Chai rman. Vi ce-Chancel | or presi des over the neetings of the Senate Syndicate.
The Vice-Chancellor in consultation with different representative bodies
noni nates nenbers for various conmittees for planning and inpl enmentation of
student adm nistration and devel opnental policies. A
acadeni ¢ and operational policies are based on the unani nous decision of the
Senate and Syndicate. At the Faculty level, the Faculty nenbers are given
representation in various conmttees/cells in the | QAC and other conmmttees.
Every year, the conposition of different commttees is changed to ensure a
uni form exposure of duties for academ c and professional devel opment of faculty
menbers. Fol |l owi ng ei ghteen Conmittees/ Cell have been functioning : ¢ Adni ssion
Comrittee ¢ Scholarship and Stipend Conmittee ¢ Acadenic Cal endar Comrittee o
Post Creation, Absorption and Confirmation Conmittee ¢« Purchase and Sal es
Committee « Affiliation and New Teachi ng Programme Conmittee ¢ Approval,
Seniority and Pay Fixation Comrittee  Pronotion Conmittee ¢ Placenent Cell o
Student Residence and Welfare Conmttee  Study Leave Comm ttee ¢ Equival ence
Committee « Statutes Committee ¢« Sports Committee ¢« Building Cormittee ¢« Press
Committee ¢« Discipline Conmittee(for teachers and other staff of the
Uni versity) ¢ Student Discipline Conmttee o Library Comm ttee Fol | owi ng
commttees are constituted as per the governnment/UGC guideline: ¢ Interna
Conpl aints Committee (ICC) ¢ Gievance Redressal Cell ¢ Anti-Ragging Cel
RUSA Conmmittee o Gender Sensitisation Cell Student |level: Students are
enpowered to play inportant role in various activities. Student Union is the
integral part of the denocratic representation. Regular and transparent
El ections are conducted to elect student’s representative. They are nomi nated
as the nmenbers in the | QAC and Al ummi Associ ati on. Non-teaching staffs: They
are having representation at Senate and Syndi cate. They are al so nom nated as
menbers of the | QAC. Suggestions of non-teaching staff are considered while
fram ng policies or taking inportant decisions in snmooth functioning of the
The institution pronotes the culture of participative managenent
| evel and operational |evel. The Vice-
Syndi cate, Academ ¢ Council, Finance

di fferent academ c,

institution.
at the strategic |level, functional

Chancel l or, Pro-VC, Registrar, Senate,
Committee are involved in defining policies, procedures, fram ng guidelines and

rul es regul ations pertaining to adm ssion, exam nation, discipline, grievance,

support services, finance etc. Functional |evel: Faculty nenber shares
know edge anobng t hensel ves, students and staff nmenbers while working for a
committee. Departnental Research Committee (DRC) is responsible for pronoting
research publications.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent

e The curriculumof various Post-

Graduat e courses and Ph.D. courses are

revi sed and executed by the Acadenic
Counci| and Departnental Research

Conmittee. ¢ Value added courses such
as, Mthila Painting, Sikki Art, Hind
Journalismand foreign |anguages is in

progress

Use of ICT such as ICT, OHP, and

Teachi ng and Learni ng




Power Point has increased in the
teaching | earning process. Conputers
with internet facility have been
provided to all the departnments.
Departnment of Bio technol ogy and
H story has resorted to the use of
smart cl asses and educati onal
technol ogi es. Self study conponent has
been incorporated in all the courses.
Speci al classes are run to inprove the
communi cation skills of the students.
Conti nuous Internal Assessnent (ClA) is
done through assignnents, symposia and
sem nars, along with md-senester
eval uati on.

Exam nati on and Eval uati on

Online Entrance Test through Miltiple
Choi ce Question has begun at PG | evel.
Bar - codi ng started. Photocopy of Answer
book through RTI is made avail abl e at
the request put through proper channel
Bar coding and Hol ogramin Certificates

has conme into practice to ensure
probity of the certificate. The
University faculty contributes in the
exam nation work |ike- question paper
setting, invigilation of theory
exam nation, evaluation of answer
scripts, internal exam ner and subject
experts for the University exan nations
assessnent of theory examn nations’
answer books.

Research and Devel opnent

Encouragi ng joint research by faculty
menbers which has resulted in their
nati onal and international joint
publications. ¢ Encouraging faculty
menbers to undertake research
activities through doctoral progranme
and also to maj or and m nor research
proj ects and di sbursenent of received
research funds for purchase of itens.
It notivates themto publish research
papers.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The University regularly increases
ICT facilities for classroons, tutoria
roons, sem nar halls? and Laboratories.

* Purchase of new conputers, printers
etc. have been done under the RUSA
schene.

Human Resour ce Managenent

Uni versity supports admnistrative
staff to participate in outdoor
activities as a neasure to revitalize
comm tnent to work. The pronotion to
teachers under CAS schenme was given to
the eligible teacher which encourages
havi ng conmitnment in their work.

I ndustry Interaction / Coll aboration

MOU with Il T Bonbay to facilitate




nmodern teachi ng | earni ng process at
W T, Darbhanga.

Adm ssion of Students

The University has | aunched e-portal
and centralized system of Admi ssion to
various significant courses. Regul ar as

wel | as di stance educati on has been

wel | connected through centralized

systemwhich is well operated by the
Uni versity. The Adm ssion Conmittee has
been constituted which ains to provide
easy and efficient adm ssion procedure.

Admi ssion to various programmes and

sel f-finance courses is being run

snmoot hly. The roster system was
meti cul ously foll owed. Elaborate
arrangenents were nade to provide
opportunity for all sections of the
soci ety. UG admi ssions were done at
college level, by follow ng the norns
of the university and the state
governnent. Admi ssion to Ph. D. program
was through an entrance test PRT
conducted by the university. Here al so
due consi deration was given for al
sections of the society and the

adm ssion to Ph. D. programis also
processed, based on the availability of

guides in a particular subject.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- CGovernance Partially inplenmented

Adm ni stration

E- Governance Partially inplenented

Fi nance and Accounts

Partially inplemented

St udent Admi ssi on and Support

E governance inpl enent ed

Exam nati on

E governance inpl enent ed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
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teaching staff | non-teaching
staff
Nill NI L NI L Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation/R 1 23/ 11/ 2017 20/ 12/ 2017 28
ef resher
Cour se/ PDP
Orientation/R 1 25/ 05/ 2018 23/ 06/ 2018 30
ef resher
Cour se/ PDP
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Resi dence Quarters, Resi dence Quarters, Hostel facilities,
Dedi cat ed 24x7 Health Dedi cat ed 24x7 Heal th schol arshi ps for poor and
Centre, NPS, Various kind | Centre, NPS, Various kind meritorious students as
of Leaves including of Leaves incl uding per the Bi har Governnent
Speci al Leaves, maternity |Special Leaves, nmaternity Schenme, Fee waiver to
Leave to fermal e enpl oyee, |Leave to fenmal e enpl oyee, Grls as per the
Advance agai nsts sal ary, Advance agai nsts salary, |prescribed norns of Bihar
a d Pensi on Schemne( OPS) A d Pensi on Scheme( OPS) Governnent, A new waiting
for the enpl oyee apointed |[for the enpl oyee apointed hal | exclusively for
prior to 2004: New prior to 2004: New woren constructed in the
Pensi on Schene(NPS) to Pensi on Schene(NPS) to Uni versity Canpus.
t hose enpoyee after 2004 | those enpoyee after 2004

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Lalit
i nanci al Audi t
General (AG, Bihar,
(Anmended till date).

approval .

I n addition,

The approved Budget

Narayan Mthila University, Darbhanga is a governnent
i s conducted every year
as specified in the Bihar State Universities Act,
the University also conducts its internal
audit of the accounts and expenditure incurred in a financi al

committee prepares the Annual
University and the sane is put before the Syndicate foll owed by Senate for
is finally sent to the State CGovernnent for

Esti mat e of

final approval.

institution.

by the auditors appoi nted by Accountant -

1976

year. The finance

I nconme and Expenditure of the

its
its

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NiTl 0 0

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes LNVU
Adm ni strative No Nill Yes LNVU

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Lalit Narayan Mthila University is a State University constituted under Bi har

State Universities Act, 1976. It has altogether 43 Constituent Colleges and 24

Affiliated Colleges. The University executes its power as per the manual of the
act and is regulated by the State Govt. The University is in active node and

regul ar consultation is being nade in order to coordinate and interact with the
constituent colleges. As far as the Affiliated Coll eges are concerned, the
University has a limted control and that to pertain to exam nation and the

qual ity of know edge/ pedagogy.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar Parent-teacher neeting takes place. 2. It provides an opportunity to
share the academ c progress and their assessment. 3. The feedback fromthe
students is being shared with the parents to elicit their views/opinion.

6.5.4 — Development programmes for support staff (at least three)

1. Internal assessnent exam organi zed to provi de avenues for pronotion to non-
teachi ng enpl oyees. 2. Cultural programres are organi zed frequently to nake the
wor ki ng envi ronment pl easant. 3. Yoga programe are conducted to inprove the
mental and physical health of staffs.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Up gradation of curriculumand introduction of CBCS. 2. Up gradation of
canpus infrastrucre such as lightening of the canpus. 3. A separate full-
fledged centre for Cerontol ogy departnment created to introduce one year D ploma
course in the relevant area towards the pursuit of enployment generation

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
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initiative by IQAC

conducting IQAC

participants

2018

VWor kshop
on Revised A
ccredi tation
Franmewor k of
NAAC

05/ 06/ 2008

05/ 06/ 2018

05/ 06/ 2018

180

2018

Wor kshop
on CBCS
organi zed

27/ 06/ 2018

27/ 06/ 2018

27/ 06/ 2018

119

2018

MOU with
Nat i onal
Manuscri pt
M ssi on, New
Del hi to
establ i sh
Manuscri pt
Conservation
Centre at
MKS Soci a
Sci ence
Institute
and Research
Li brary

24/ 04/ 2018

24/ 04/ 2018

24/ 04/ 2018

2018

Wor kshop
on E-

Pat hshal a
and MOCCs
and
i naugur ati on
of ICT Lab

21/ 04/ 2018

21/ 04/ 2018

21/ 04/ 2018

109

2018

NAAC G ade
up gradation
and revi sion

rel at ed
wor kshop to
prepare new

SSR

11/ 05/ 2018

11/ 05/ 2018

11/ 05/ 2018

51

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Nat i onal 29/ 05/ 2018 30/ 05/ 2018 47 38
Seni nar on

Wren
Enpower nment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
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Bi onedi cal WAaste Managenent: The University takes advantage of the | arge nunber
of hospitals both Private and Governnent owned in this locality. Students from
Sci ence and geography are encouraged to visit hospitals and | earn about by bio-
nedi cal waste nanagenent. Recently students from University Departnent of
Ceography visited hospital in the Darbhanga | ocality and suggested neasures to
effectively contain Hazardous Bi o-nedi cal waste. Environnmental Awareness
Programes: Various departnments of the university, NSS and NCC regul arly
organi ze Environnmental Awareness Progranmmes to sensitize students, officials
and general public about the problens of rising pollution, global warm ng,
heal th rel ated probl ens and other issues that have emerged in recent decades
due to deforestation and excessive burning of fossil fuel. The university have
installed at solar plant in its Admi nistrative building under power
di stribution agreement with North Bi har Power Distribution Conpany Limnted.
This facility has significantly reduced electricity consunption related | oad on
t he exchequer. Another Solar plant of 300Kwh capacity is proposed in this
acadenmi c year to replenish energy requirenents of the University. The
Exam nati on Section has replaced plastic bags with jute and cloth bags for
exam nati on purpose

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 72
Provision for lift Yes 72

Ranp/ Rai | s Yes 72

Braille No 0
Software/facilities

Rest Roons Yes 72

Scri bes for exam nation No 0

Speci al skill No 0

devel opnment for
differently abl ed

st udent s
Any other simlar Yes 72
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 26/ 08/ 2 1 Activit Fl ood 24
017 ies to
hel p
fl ood
vi ctim by
Uni versi t
y

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct for 16/ 05/ 1977 Code of ethics and

Staff- Bihar State conduct for both the
Uni versities Act, 1976 staff and the students is

menti oned under rel evant
provi si ons under BSU Act

anended till date.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation programes are organi zed by NSS Units. 2. Awareness
programre on Environnental Conservation. 3. Eco-friendly Slogan Boards. 4.
Sol ar |ight panels have been installed throughout the canmpus and out of total
capacity of 300kW 50 KWhas so far been installed with the help of composite
grant received fromboth the state and Central government |eading to
conservation of energy and saving of saving of noney. 5. As part of water
conservation, 4 water reservoirs have been treated up conpletely and restored
to their original forns and maintai ned. 6. The canpus has been decl ared
“plastic free” zone 7. Initiatives have been taken to make the canpus free from
tobacco and its products. 8. Insulated Cable Wring to replace existing naked
wiring as to avoid transm ssion |loss. 9. G een Canpus Myvenent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title: Quick D sposal of Superannuation Benefits Objectives of
the Practice: This best practice, initiated by the University in 2017, eases
pensi oners physical and financial hardshi ps and al so reduces the nunber of
pension-rel ated grievances. It ensures that a person who retires is provided
with nost of the superannuation benefits on the very day of his retirenment. The
Context: Lalit Narayan Mthila University is conscious of the rights and acts
in a manner to ensure the well beings of all its stakeholders. As an
organi zation, it considers its responsibility to ensure the tinely paynent of
pensi ons and ot her superannuation-rel ated benefits to the enpl oyees who retire
fromuniversity services. The university adnministration was aware of the fact
that an enployee who retired fromthe university service had to face many
har dshi ps si nce the superannuation benefits could be granted to themonly after
following the laid down procedures in this regard. Verifying enpl oyee records
such as | eave records, obligations, and others was a tine taking process.
Hence, the pensioners had to wait for nonths to get their superannuation
benefits. The Practice: The University took cognizance of this matter, and in
2017 it canme up with a procedure to ensure the quick disposal of superannuation
benefits. For this, the pension departnment of the University publishes a |ist
in January every year, containing details of the enployees who are going to
retire fromthe service of the University that year. This list is circul ated
among all the offices and units of the University to sensitize the concerned
enpl oyees and the institutions of their posting. Mreover, the pension
departnent sends an intimation letter to the enployees and their institutions
six months before their retirement date. They are requested to submt the
details related to the concerned enpl oyee so that the nmatters and obligations
related to the retiring enployees, such as no dues certificate, the status of
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earned | eave, etc., could be conputed and finalized before the retirenent date.
Evi dence of Success: The University takes pride in organizing a nonthly program
to distribute cheque and ot her docunents to retired enpl oyees. Wen an enpl oyee
receives them fromthe hand of the Vice-Chancellor, his satisfaction and
del i ght know no bound. Further, the advice and suggestions the retiring
enpl oyee provides help the university admnistration identify areas of
i nprovenment. Problems Encountered: The University pays all the superannuation
benefits to the retiring enployees. Still, the amount of gratuity benefit is
paid when the allotnment for the sane is allotted by the governnent and received
by the university. Best Practice 2 Title: Saving Electricity and Reducing
carbon footprints Objectives of the Practice: Lalit Narayan Mthila University
Dar bhanga has been attenpting to lower its electricity use by utilizing
i nnovati ve technol ogy and rai sing awareness anong stakehol ders. The university
has started several initiatives to reduce its carbon footprint and to address
nati onal concerns and demands for pronoting green energy resources. The
Cont ext: Energy conservation is the need of the hour. Resources avail abl e today
shoul d be used economically to conserve themfor future use since they are
limted and will expire one day. Lalit Narayan Mthila University has taken
steps to create awareness towards energy conservation and apply neasures to
reduce its carbon footprints. The Practice: The university has installed a
solar plant in its admnistrative building and has forned a tie-up arrangenent
with North Bi har Power Distribution Conpany Limted to reduce its electricity
consunption. The university has replaced all the vapor lanps in the universitys
residential colonies, adm nistrative blocks, streets, and inside buildings and
classroons with LED | anps. This upgrade has resulted in a 60-70 reduction in
energy use. The university has replaced old nonitors with energy-efficient
nodel s. It encourages the circulation of electronic copies of general notices
and circulars to reduce the use of electricity in printing and the wastage of
paper. The university uses five-star rated appliances and has replaced old fans
wi th energy-efficient fans, and keeps lights off in conference roons,
cl assroons, and | ecture halls when not in use. Various departnments of the
university and NSS regularly organi ze prograns to create awareness of energy
conservation. Evidence of Success: The steps el aborated above have hel ped
reduce energy use by 60-70. Probl enms Encountered: Though the university has
incurred sone financial burden in inplenenting these steps yet these steps
woul d hel p the university contribute towards sustai nabl e goal s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://I nnu. ac. i n/ about - best practice

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Lalit Narayan Mthila University (LNMJ) Darbhanga in Bihar, India, is not only
a center of excellence in acadenics and research but also an institution that
uphol ds and works on the cultural values and practice of Mthila. Mthila, a
region in northern India, is renowned for its rich cultural heritage and uni que
art forms, including Madhubani painting, nusic, dance, and theater. LNWJ
recogni zes the inportance of preserving and pronoting Mthilas cultural val ues
and practices and has established various initiatives to achieve this goal. One
of the distinctive features of LNMJ is the Departnment of Misic and Perform ng
Arts. The departnment provides training in various nusic and dance forns of
Mthila, such as Maithili Lok Geet, Bhagvati Puja Geet, Jhijhiya, and Holi. The
departnent also offers courses in theater, providing students with an
opportunity to explore Mthilas rich theatrical tradition. The Departnent of
Music and Performng Arts is designed to preserve, pronote, and teach the
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cul tural values and practices of Mthila to future generations. It serves as a
platformfor artists and performers to showcase their work, provide workshops
and training to students and aspiring artists, and foster a sense of comunity
anong those interested in Mthilas culture. Mreover, several departnents of
LNMJ have been pronoting interdisciplinary research on topics related to
Mthila. They work on collecting and docunenting Maithilis oral and witten
traditions, preserving themfor future generations, and making them accessible
to researchers and scholars. The departnent of Maithili also works on
devel oping new linguistic and literary techniques and styles, ensuring
Maithilis evolution as a living language. In addition to these initiatives,
LNMJU al so cel ebrates various cultural festivals and events, such as the
Madhubani U sav and the Maithili New Year. These events provide a platformfor
artists and perforners to showase their talents and pronote Mthilas cultura
val ues and practices. Through these initiatives, LNMJ has becone a hub for the
pronotion and preservation of Mthilas cultural values and practices. The
uni versity recogni zes the inportance of preserving and pronoting cultura
heritage as a nmeans of pronoting regional identity, fostering comunity, and
pronmoting tourism LNMJs initiatives also have a positive inpact on the |oca
econony by creating job opportunities and pronoting tourism LNMJs efforts to
uphol d and work on the cultural values and practice of Mthila are comendabl e.
The universitys various initiatives, such as the Departnent of Misic and
Performng Arts and the Maithili Research Center, pronote and preserve Mthilas
uni que cultural heritage. Through these initiatives, LNMJis not only creating
awar eness about Mthilas cultural values and practices but al so providing
opportunities for students, artists, and researchers to explore and i nnovate in
the field. LNMJs efforts are crucial in ensuring that Mthilas cultura
heritage is not |ost but continues to thrive in the nodern world.

Provide the weblink of the institution

https://lnmu.ac.in/institutional -distinctiveness

8.Future Plans of Actions for Next Academic Year

1. Distribution of Certificate and Degrees to the Students on tinme 2.
Regul ari zation of academ c session 3. Review of Ph.D. Regulation to bring them at
par with UGC regul ation. 4. Inplenmentation and adopti on of CBCS at PG | evel 5.
Digitization of classroonms 6. Infrastructural up gradation of the departnments
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